




On being accosted by the Police, those students had their car impounded, and they were 
made to walk several miles to get back to campus.  This incident was not reported to the 
DEC in a timely manner, but on learning of it, members decided they would investigate 
the matter more fully in the next academic year. 

The DEC also took up another issue of a non-campus nature that came up during the 
course of the year.   The son of a minority DePauw employee was involved in a racial 
incident in the Greencastle Middle School which was ineptly handled by the authorities. 
The DEC gave moral support to the Greencastle chapter of the NAACP in its 
representations to the schoolôs authorities, and the matter was ultimately settled to the 
satisfaction of the minority employee involved in the case. 

PROJECTED PROGRAMS 

For the coming year, the DEC decided that it would like to explore the following 
subjects: 

-------- invite a group of multiracial employees (Staff and Faculty) that are new to 
DePauw to discuss their campus experience with the committee; 

--------organize a panel of disabled students, staff, and faculty to share their views on 
DePauw with the DEC; 

--------get a panel of Greek-affiliated students, including historically-Black Greeks, to 
discuss campus life; 

---------do more to encourage attendance of the DePauw community at off-campus Jazz 
festivals, and make the annual Black Caucus reception, and Women of Color luncheons, 
regular features on the schoolôs calendar; 

---------invite a group of international students to relate their experience of DePauw; 

---------do more to promote continuing education on the sexual harassment policy of the 
University;






